
Via email 21/02/2012 
 
Hi, 
 
just wondering about the definition for the recency of practice guidlines - does paid leave count as 
service?  For example, I have been on a combination of maternity, recreation, long service, and 
unpaid leave since November 2009, and will away from the work place for more than 3 years, but will 
have been paid for 2 of those years.  Given this, what does the recency of practice guidelines mean 
for me?  In any case, it would be helpful for others if the document had clarification of what counts 
as leave and service. 
 
Thanks for the opportunity to give feedback, 
 
J. Elliot 
 
 


